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Reinforced Learning Practice Exercise

Use this practice in synchronous training, either instructor led or virtual. Before participants leave for the day or before 
resuming after a block of learning and a break, ask participants to reflect on, assess, apply, or plan based on the recently 
discussed material.

Reflect • Which of the concepts we’ve covered so far do you think is the most critical?

• Which do you think will be the most difficult to apply?

• Which were you already most familiar with?

• Which, if any, do you find problematic?

• Which has made you think the most?

Assess • Which of the concepts we’ve covered so far can you explain the best?

• Which is the most confusing or difficult to learn?

• Which term or concept is easier to define than apply?

• Which term or concept is easier to apply than define?

Apply • Choose a term or concept we have covered and apply the practice of association—connect it to a previous bit of 
unrelated information. 

• Select a term or concept and apply the practice of mind mapping—creating a visual of organizations or concepts.

• In two minutes, list as many ________________ [insert based on the concept and material covered] as you can.

• What was the first thing we covered today?

Plan • What is one thing you could do today to help you retain this material?

• When is the next time you will return to this material?

Additional use 
Intermittently follow up with learners after the training program. Apply spacing, retrieval practice, and interleaving by 
sending out brief check-ins. Think one to three questions; they could be straightforward or require a participant to give an 
example of how they’ve applied the information since the training course.


