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Preparing for the APTD Workshop
Gain credibility and recognition from your colleagues by becoming 
an Associate Professional in Talent Development (APTD).

REGISTER

This comprehensive, instructor-led course provides in-depth coverage 
of the content in the three main areas of expertise (AOEs) covered on 

the APTD certification exam: instructional design, training delivery, and 
learning technologies.
 
Included is material from the evaluating learning impact and building a 
global mindset AOEs touched on in the exam. You will receive free access 
to the ATD Learning System: APTD Edition, as well as an APTD Learner 
Community for ongoing peer support.
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ATD created the Certification 
Institute (ATD CI) in 2001 as 
a separate nonprofit entity 
to set industry standards and 
to validate and recognize 
competence against those 
standards.

The ATD Certification 
Institute elevates the talent 
development profession by:

•  Professionalizing the field 
through credentialing.

•  Supporting individual career 
growth plans.

•  Promoting recognition 
through certification.

•  Providing continued 
professional development 
and recertification.
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Create and execute your personal study plan for the APTD 
using the ATD Learning System as the primary study tool. 

Accelerate your knowledge of the AOEs tested on the APTD 
certification exam.

In this program, you will:
•  Master content related to the AOEs tested on the APTD 

certification exam.

•  Use certification study tips and strategies to provide additional focus 
and support during your preparation process.

•  Access the APTD Learning System to review the concepts 
and methods related to key knowledge tested on the APTD 
certification exam.

After this program, you will be able to: 
•  Identify the APTD certification timeline and requirements for 

completion.

•  Define the core concepts for each AOE in the APTD Learning System.

•  Create a personalized study plan by identifying knowledge gaps based 
on content presented for each AOE.

•  Apply test-taking strategies for the program exam.

Related Learning 
Offerings
ATD Master E-Learning 
Instructional Designer Program
Take your e-learning 
design to the next level with 
this assessment-based program.

ATD Master Instructional 
Designer Program
Cover the entire process of 
analysis, design, development, 
implementation, and evaluation 
of learning programs. Explore new 
design models and techniques, 
evaluate real-world projects, and 
work with expert facilitators. 

ATD Master Performance 
Consultant Program
Assess, refine, and enhance 
your performance consulting 
skills while gaining hands-on 
experience applying proven tools 
and methodologies to real-world 
performance improvement 
situations.

ATD Master Trainer Program
This unique assessment-based 
program has expert facilitators 
working closely with you to help 
you master all aspects of training 
delivery.

Preparing for the Certified 
Professional in Learning and 
Performance (CPLP) Workshop
Demonstrate that you have the 
highest level of knowledge in the field 
by becoming a Certified Professional 
in Learning and Performance (CPLP).

Derived From ATD Research, 
Backed by Our Competency Model  
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COURSE OVERVIEW

Module 1: Setting the Stage 
for Success

•  Program Introduction

•  Connection to Resources

•  Developing Your APTD Study Schedule and Plan

•  APTD Personalized Study Plan

•  APTD Mini Assessment

•  Module Summary and Resources 

Module 2: Instructional Design

•  Module Introduction

•  Instructional Design Theories and Overview 

• Theories and Models Activity

•  Assessment Methods and Formats

•  Assessment Types and Data Collection 
Methods Activity

•  Design and Development Process

•  Writing Objectives Case Study

•  Design and Development Outputs Case Study

•  Instructional Methods

•  Selecting Instructional Methods Case Study

•  Delivery Options and Media

•  Module Summary and Resources

Module 3: Training Delivery

• Module Introduction 

•  Preparing to Deliver

•  Preparing to Deliver Checklist

•  Facilitate Informal Learning and 
Build Learning Communities 

•  Informal Learning Activity

•  Facilitation and Presentation Tools and Techniques

•  Presentation Tools Activity

•  Organizational or Cultural Differences in 
Learning Preferences and Communication

•  Case Study 

•  Module Summary and Resources

MODULE 1
Setting the Stage 

for Success

MODULE 3
Training
Delivery

MODULE 2
Instructional 

Design
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COURSE OVERVIEW
MODULE 4

Learning 
Technologies

MODULE 5
Evaluating 

Learning Impact

Module 4: Learning Technologies

•  Module Introduction

•  Assessing Technology for Development 

•  Assessing Technology for Development Activity

•  Delivery Options and Media

•  Scavenger Hunt: Pros and Cons of Technology 
Activity

•  Concept Centers Approaches and Technology 
Activity

•  Social Learning Techniques and Technologies

• Adopting Social Learning Tools Activity

•  Existing and Emerging Learning Technologies and 
Support Systems

•  Case Study

•  Existing and Emerging Talent Management 
Software Solutions

•  Supporting Organizations With Talent 
Management Systems Activity

•  Existing and Emerging Technologies That Enable 
Knowledge Management

•  Case Study 

•  Module Summary and Resources

Module 5: Evaluating Learning Impact

•  Module Introduction 

•  Theories and Types of Evaluation 

•  Exploration of Evaluation Models Activity

•  Analysis Methods

•  Reflection Activity

•  Module Summary and Resources

What Participants 
Are Saying

“Accidental trainer is what I might be called 

before taking the APTD certification. Since 

then I have added the CPLP certification 

on my ultimate professional development 

goals list to solidify and support the acquired 

knowledge and skills gained ‘accidentally.’ 

APTD did furnish the path to achieve further 

talent development certification, apply and 

implement competencies learned, and refine 

roots to sharing experience in the field.”
—Eman Algaai

APTD
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Test-Taking Tips
RESOURCE SAMPLE

 � Make sure you get a good night’s sleep before the exam. 
 � Read questions carefully—don’t stop reading as soon as you believe you 

have found the right answer.

 � Trust your first instincts or gut impression. 
 � Avoid overanalyzing—focus on what is simply being asked.  

 � Think of “best case” scenario when choosing an answer—it can be 
difficult to separate how your organization implements practices versus 
an ultimate best practice.  

 � Try to identify the answer before reading the choices—after reading the 
question, think of what answer you expect to find. Read all the choices. 
By doing this, the correct answer is more likely to jump out at you.

 � Pick out key words and information—what might be the correct 
answer in one circumstance may not be correct in another, given what is 
provided to you in the question.

 � Eliminate obvious distractors. 
 � If uncertain of the answer, mark the question and return to it later. 
 � Make an educated guess—points are awarded only for correct answers, 

and there is no scoring for partial answers.

 � Pace yourself—plan to have answered at least half the questions at the 
halfway point in the allotted exam time.

 � Don’t worry about what you don’t know—don’t let unfamiliar content 
rattle you or affect your outlook on other questions.

 � Check your answers. 
 � Don’t worry after the test. Many people feel drained and inadequate 

after taking a long exam. That feeling is not necessarily directly related to 
doing poorly on the exam.

 � Go home and celebrate having completed this journey—documenting 
your professional experience, studying, and taking a comprehensive and 
rigorous exam are tremendous accomplishments that you should be 
proud of.
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Why Choose ATD As Your Professional 
Development Resource?
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We Are Here to Help You and Your Team Learn, Grow, and Improve!

Organizations 
Have Trained 
With Us

Register Online 
• Visit www.td.org/aptdprep. 

• Choose your preferred dates 
and times. 

• Click Enroll. 

• Follow the cart and checkout 
prompts.

Register a Team/ 
On-Site Training
Interested in bringing a 
course to your company as 
an on-site learning event? 

Call: 888.816.7813 
Email: enterprise@td.org

 

Over the last 75 years, our mission has been to 
empower talent development professionals 

with the knowledge and skills they need to be 
successful and remain competitive. We accomplish 
this by providing learning that sticks and leads to 
measurable results in your on-the-job performance.

What You Can Expect From an ATD Course
 Research- and competency-based learning with 

applied adult learning principles 

 Hands-on practical activities 

 An engaging environment that builds confidence 
and makes learning personally relevant 

 Actionable take-home materials to ensure real 
application back at work

95+
Course 
Topics

900+

120+
Countries 
With 
an ATD 
Presence

Professionals 
Have Learned 
With ATD 
Education

100,000+

Register by Phone or 
Get a Consultation
Not sure what to take? 
Call a professional development 
specialist to help you enroll. 
They can give you course 
recommendations based on your 
learning goals and your role.

Call: 855.404.2783
Visit: www.td.org/learningpath 

Ready to Get Started?

http://www.td.org/aptdprep
http://www.td.org/learningpath

