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The ATD Competency Model
The ATD Competency Model defines the skills and knowledge required for talent 
development professionals to be successful now and in the future. It captures changes 
driven by digital, mobile, and social technology; demographic shifts; globalization; and 
economic forces.

The ATD 
Competency Model:

The model identifies 10 functional areas of expertise, which are the specialized knowledge and actions required 
by specific roles, and six foundational business competencies.

Industry Knowledge

Technology Literacy

Global Mindset

Personal Skills

Business Skills

Interpersonal Skills

Foundational Competencies

TD Areas of Expertise

Evaluating
Learning
Impact

Learning
Technologies

Training
Delivery

Instructional
Design

Performance
Improvement

Change
Management

Knowledge
Management

Coaching

Integrated Talent
Management

Managing
Learning
Programs

 

Visit www.td.org/certification/atd-
competency-model to learn more. 

Defines the latest competencies 
needed for success across the 

entire TD industry.

Provides the opportunity to align 
individual and organizational 

goals against an industry 
standard backed by research. 

Provides a professional 
development roadmap for TD 

leaders and practitioners.

The model 
helps define 
what talent 
development 
professionals 
need to know 
and do to be 
successful in 
the field.
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Is Certification Right for Me?
ASK YOURSELF: 

What skills and knowledge 
would you most like to employ 
in your career?

What do you want to 
accomplish?

What are you interested in?
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In a recent job search on LinkedIn and 
Indeed, over 250 positions listed “APTD 
or CPLP certification preferred”.
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The Associate Professional in Talent Development (APTD) certificate is for 
talent development professionals who are in the early part of their careers or 
whose professional roles and aspirations are focused on a few areas of expertise. 

WHO IS IT FOR?
APTD is best suited for early career talent development (TD) professionals:

 � Who want to formalize and recognize their role with a certification.

 � Who spend at least 50 percent of your time devoted to talent 
development activities.

 � With at least three years of experience. 

WHAT TOPICS ARE COVERED?
The APTD focuses primarily on three areas of expertise (AOEs): 

1. Instructional Design

2. Training Delivery

3. Learning Technologies

The Certified Professional in Learning and Performance (CPLP) track is broad 
based and measures a talent development professional’s competency in 10 areas 
of expertise (AOEs) with a focus on global mindset as defined by the latest ATD 
Competency Model.

WHO IS IT FOR?
CPLP is best suited for seasoned TD professionals:

 � Who have deep knowledge and experience enhancing employee  
learning and performance.

 � Who are looking to demonstrate expertise and commitment to  
the profession.

 � With at least five years in workplace learning and talent development.

WHAT TOPICS ARE COVERED?
The Certified Professional in Learning and Performance (CPLP) credential covers 
10 areas of expertise:

1. Instructional Design

2. Training Delivery

3. Learning Technologies

4. Evaluating Learning Impact

5. Managing Learning Programs

6. Integrated Talent Management

7. Coaching

8. Knowledge Management

9. Change Management

10. Performance Improvement

Choosing the Right ATD Credential
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TO BE ELIGIBLE FOR THE APTD PROGRAM,  
ALL CANDIDATES SHOULD:
 � Have 3 years of work experience in the talent development field 

or related discipline; OR

 � Have 2 years of work experience in the talent development or 
related field PLUS one year of college/university study in talent 
development or related discipline; OR

 � Have 2 years of work in the talent development field PLUS 
successful completion of the ATD Master Instructional Designer, 
the ATD Master Trainer program or the ATD Master eLearning 
Instructional Designer program.

To verify eligibility, please visit: www.td.org/ certification/aptd/eligibility.

TO BE ELIGIBLE FOR THE CPLP PROGRAM,  
ALL CANDIDATES SHOULD:

 � Have at least 5 years of full-time professional work experience in 
the talent development or related fields; OR

 � Have at least 4 years of full-time professional work experience in 
the talent development or related fields AND one year of college 
or university study in talent development; OR

 � Have at least 4 years of full-time professional work experience in 
talent development or related fields AND successful completion 
of an ATD Master Series program.

To verify eligibility, please visit: www.td.org/ certification/cplp/eligibility.

ELIG
IBILITY

Eligibility 
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Preparing for the APTD
Let us help make your APTD journey a smooth one. Our preparation 
resources range from live online and face-to-face courses to 
on-demand workshops and subscription-based materials.

ATD LEARNING SYSTEM
The ATD Learning System is the official resource of the APTD study. A 12-month subscription is 
included when you enroll in an in-person, online, or on-demand workshop. You may also subscribe 
to a system separately for independent preparation and study, which includes an e-reader version 
for studying on the go.

$200 Member  |  $300 Nonmember
12-month subscription from date of purchase

PREPARATION WORKSHOPS
Three formats are available: instructor-led (classroom), instructor-led (online), and on-demand (self-paced).
These intensive workshops combine classic theory and practice and are designed to help you:

 � Master AOE content covered on the exam.

 � Accelerate your knowledge.

 � Help you take some of the guesswork out of preparing for the exam.

 � Access the ATD Learning System to continue supporting your review of the concepts and methods 
related to the key knowledge tested.

$895 Member  |  $1,195 Nonmember

STUDY GROUPS
Many candidates also find it helpful to form a study group with colleagues at their organization or join a 
study group created by their local ATD chapter.

Explore all of our APTD preparation options and tips at www.td.org/certification/aptd/prepare.

“The APTD journey has 

reenergized the work that I do. 

I have something new to bring 

to the table. It has provided me 

with a road map to implement 

what I learned each day I 

return to the office.”
—Shermaine Perry, APTD 

Executive Director, Innovation 
Consultants
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Preparing for the CPLP
Let us help make your CPLP journey a smooth one. Our preparation 
resources range from live online and face-to-face courses to 
on-demand workshops and subscription-based materials.

 

ATD LEARNING SYSTEM
The ATD Learning System is the official resource for the CPLP study. A 12-month subscription is included 
when you enroll in an in-person, online, or on-demand workshop. You may also purchase it separately for 
independent preparation and study. Study on the go by downloading the e-reader version!

$300 Member  |  $400 Nonmember 
12-month subscription from date of purchase

INTERACTIVE GUIDE
Use this free tool to explore the CPLP certification process and prepare a personal study plan. Includes 
a self-assessment and practice exam. Available at www.td.org/certification /preparation_tools.

PREPARATION WORKSHOPS
Three formats are available: instructor-led (classroom), instructor-led (online), and on-demand (self-paced).
These intensive workshops combine classic theory and practice and are designed to help you:

 � Master AOE content covered on the exam.

 � Accelerate your knowledge.

 � Help you take some of the guesswork out of preparing for the exam.

 � Access the ATD Learning System to continue supporting your review of the concepts and methods 
related to the key knowledge tested. 

$995 Member  |  $1,295 Nonmember

STUDY GROUPS
Many candidates also find it helpful to form a study group with colleagues at their organization or join a 
study group created by their local ATD chapter. Explore all of our CPLP preparation options and tips at 
www.td.org/certification/cplp/prepare.

“Becoming a CPLP is the 

highest level of professional 

validation you can attain, in 

my opinion. There’s a reason 

why there are not too many 

CPLPs worldwide, and that’s 

because it takes dedication 

and sacrifice to earn it. 

Achieving CPLP status is only 

the beginning to a better you, 

better opportunities, and 

working at the next level.”
 

—Alexander Salas, CPLP 
Instructional Systems Designer, 

Dell Technologies
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The ATD Career 
Development Stack:
ATD’s Stackable Framework allows you to map a 
career growth plan. You can combine your skills and 
years of experience to find the path that’s right for 
you, saving you time and propelling your  forward.

TACKLE COMMON CHALLENGES
Resting on a base supported by the ATD Competency Model, our 
self-paced offerings provide an opportunity for learning and continued 
enrichment throughout your certification journey.

 

EXPAND YOUR SKILL SET
The next step in professional development, ATD certificate programs 
are classroom-based, online, or on-site workshops that focus on 
comprehensive skills or concepts. These programs help you meet 
recertification requirements

VALIDATE YOUR KNOWLEDGE
The popular ATD Master Series is a collection of assessment-based 
certificate programs that are focused on mastery of an area of expertise. 
It includes a knowledge assessment and a final project. Qualifying ATD 
Master Programs can reduce your eligibility requirements and exam 
length, helping you achieve more, sooner.

ELEVATE YOUR CREDIBILITY—GET CERTIFIED
Finally, representing the highest achievements within the framework are 
the APTD and CPLP. The APTD covers three primary areas of expertise 
from the ATD Competency Model and can be a stepping-stone to the 
CPLP or a destination. Achieving an APTD can help you reach your CPLP 
credential sooner with reduced eligibility requirements and exam length.

DEMONSTRATE EXPERTISE—GET CERTIFIED
The CPLP remains the industry’s premier certification. It includes 
a Knowledge Exam covering all 10 areas of expertise from the 
Competency Model and an in-depth Skills Application Exam. 
Recertification is required to maintain both the CPLP and the APTD, 
and is accomplished by earning continuing education points.

1

2

3

4

5
experience

5 years

2-3experience
yrs

3yea
rs

expe
rien

ce

1

2

3

4

5

5

ATD CI Certification



9

2019 EX
A

M
 W

IN
D

O
W

S

The Time Is Now
2019 Exam Windows for the APTD & CPLP

APTD
Registration Deadline Exam Window Score Notifications

January 9, 2019 February 6-27, 2019 Instant

February 27, 2019 April 3-24, 2019 Instant

April 24, 2019 June 5-26, 2019 Instant

July 24, 2019 September 4-25, 2019 Instant

October 9, 2019 November 6-26, 2019 Instant

CPLP
Knowledge Exam:
Registration Deadline Exam Window Score Notifications

February 6, 2019 March 6-27, 2019 Instant

April 24, 2019 June 5-26, 2019 Instant

July 24, 2019 September 4-25, 2019 Instant

November 6, 2019 December 4-20, 2019 Instant

Skills Application Exam: 
Registration Deadline Exam Window Score Notifications

January 9, 2019 February 6-27, 2019 Late February plus 10 weeks

March 20, 2019 May 1-21, 2019 Late May plus 10 weeks

June 26, 2019 August 7-28, 2019 Late August plus 10 weeks

September 25, 2019 November 6-26, 2019 January 2020

Contact us: Certification@td.org  |  www.td.org/certification
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Recertifying 
The APTD Certification is valid for three years. Recertification 
is earned through professional development.

 � Credential holders must accumulate 40 recertification points within the 
three-year recertification period.

 � APTDs must submit a completed application and tracking worksheet 
providing evidence of their professional development activities.

For more information on staying certified and to view the APTD Recertification 
forms and policies, please visit our information page at www.td.org/
certification/aptd-recertification. 

The CPLP Certification is valid for three years. Recertification 
is earned through professional development.

 � Credential holders must accumulate 60 CPLP recertification points within the 
three-year recertification period.

 � CPLPs must submit a completed application and tracking worksheet 
providing evidence of their professional development activities.

Find more information on staying CPLP certified at www.td.org/certification/
cplp-recertification-program.

ATD CI Certification10
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“ Certification: It’s what excellence 

is all about. Period. ”
—Elaine Biech, CPLP Fellow
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READY. 
SET. 

CRUSH IT! 
Crush Your Career Development Goals in 2019 

by earning an ATD CI Certification.


