


The Talent Development Executive Confidence Index 
is ATD’s quarterly assessment of talent development 
executives’ six-month expectations for the talent 
development function.

Expectations are measured on a 100-point scale, 
where a higher score equals more positive 
expectations.
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The TDXCI is based on talent development executives' 
six-month forecasts for four indicators:

•Their ability to meet talent development needs

• Impact on corporate performance

•Perception of the value of the talent development 
function

•Availability of resources.
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The survey asked executives how the funding 
for talent development would change over the 
next six months.
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During the next six months, do you expect your organization’s talent development funding to change?



The survey asked about the current use of 
trending technologies as well as future plans (for 
the next year).



43%

32%

24%

24%

20%

15%

11%

8%

4%

39%

28%

37%

31%

23%

21%

18%

5%

13%

18%

40%

39%

45%

57%

64%

71%

87%

83%

Mobile Technology for Learning

Social Media for Learning

Big Data for Decisionmaking

Adaptive Learning Technologies

Badging

Artificial Intelligence/Machine Learning

Virtual/Augmented Reality

Robotics

Wearables

We use this now.

We don't use this now, but we expect to start in the next year.

We don't use this now, and have no plans to start in the next year.

Describe your talent development function’s use of the following technologies.
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