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On-Demand 
Courses in the ATD 
Adult Learning 
Certificate: 
• Adult Learning Theory to

Practice

• Assessing Learning Needs

• Developing Learning Content

• Extending the Classroom

• Measuring Learning Results

• Motivating and Engaging
Learners

• Selecting Learning
Technologies

• Applying Learning in the
Workplace

• Capstone (must be completed
to earn the Adult Learning
Certificate)

These courses can be taken in any 
order with the exception of the 
capstone course, which must be 
taken last.

Practices for successful adult learning differ greatly from the 
practices used to teach children. In this interactive on-demand 

certificate program, you will gain foundational knowledge of the 
theories underlying best practices for adult learning in the workplace 
and discover strategies to add to your learning and education toolbox.

This comprehensive certificate program includes eight application-based 
courses that cover different facets of adult learning. You’ll be exposed to 
various interactive learning techniques including animations, case studies, 
branching scenarios, expert videos, downloadable tools and templates, 
and facilitated discussion forums. After completing all eight courses, finish 
your learning experience with an adaptive and personalized capstone that 
provides extra support where you need it and includes an opportunity to 
apply what you have learned to the scenario you find most relevant.

Certificate of 
Completion

Complete at Your 
Own Pace

Focused on  
Professional Capability 

Domain Content

On-Demand Enterprise 
Pricing Available

https://content.td.org/r/69021
www.td.org/education
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ATD’s Adult Learning Certificate program follows the 
key capabilities defined by research about successful  
adult learning in the workplace.

Chart your own learning path. Courses can be purchased and taken individually 
in whatever sequence you prefer. Enroll in the full Adult Learning certificate 
program to gain a comprehensive mastery of planning, designing, and 
developing impactful learning for an adult audience or decide after taking one, 
two, or more courses whether to pursue the certificate.

This on-demand e-learning course is available online immediately after purchase. 
Within each course you will have the opportunity to view video and animations, 
interact with content, ask and answer questions with an expert ATD facilitator, 
and reflect on your learning. You will have access to the course(s) for 12 months 
from your registration date.

In this program, you will:
• Gain a complete understanding of adult learning theory to help you improve

your talent development efforts.

• Get actionable advice from well-respected adult learning practitioners via the
course videos and interaction via discussion boards.

• Learn at your own pace, gain mastery through various interactive learning
techniques, and access a set of practical ATD-exclusive tools to use on the job.

After this program, you will be able to: 
•  Illustrate adult learning key terms and assumptions.

•  Use methods for assessing the needs of adult learners.

•  Employ instructional design techniques for developing learning content.

•  Apply methods that engage and motivate learners.

•  Choose technology that meets learning objectives.

•  Demonstrate strategies for extending learning beyond the classroom.

•  Produce plans for supporting transfer of learning.

•  Employ approaches for evaluating the successful application of learning.

Related Learning 
Offerings:
Training Certificate
The premier train the trainer 
program.

Instructional Design 
Certificate
Leverage exclusive ATD tools 
and templates to develop the 
most powerful, bottom-line 
focused learning.

Training Design and 
Delivery Certificate
Design accurately. Deliver 
flawlessly. Transform mindsets.

Needs Assessment 
Certificate 
Identify individual and 
organizational performance 
needs before developing 
effective solutions.

Derived From ATD Research 
Backed by Our Capability Model 

https://content.td.org/r/69021
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COURSE OVERVIEW

Adult Learning Theory to Practice 
On-Demand Course
You will learn how to: 
• Describe adult learning.

•  Define key terms and theories related to adult
learning.

•  Explain core principles of adult learning.

•  Identify the benefits of applying adult learning
theory.

•  Apply adult learning principles to real settings.

Topics 
• Core Concepts of Adult Learning

•  Adult Learning Theory and Practice

•  Moving Theory to Practice

Resources and Templates 
• Job aids: Key Adult Learning Theory Concepts and

Application Tips; Adult Learning Checklist

•  Expert videos and blogs

•  Interact with an ATD expert facilitator

•  Interactive text and application-based questions

•  Resources and references

Assessing Learning Needs 
On-Demand Course
You will learn how to: 
• Identify the goals and purpose for a particular

learning solution.

•  Select approaches to assess learning needs for the
organization, the task or job, and the individual.

•  Recognize assessment items that uncover learning
needs.

•  Outline methods for learning about the individual
needs of your audience and connect those to the
design of an effective learning experience.

•  Apply tools and templates to assess learning needs.

Topics 
• How Do We Assess Learning Needs?

•  Assessments in Action Using Effective Questions

•  How Do We Support Individual Learners?

Resources and Templates 
• Job aids: Learning Assessment Tools: Advantages

and Risks, Creating Effective Questions tip sheet,
Survey Questions Guidelines, and Learning Needs
Sample Questions

•  Expert videos and blogs

•  Interact with an ATD expert facilitator

•  Interactive text and application-based questions

•  Resources and references

Adult Learning 
Theory to 
Practice

Motivating 
and Engaging 

Learners

Assessing 
Learning 

Needs

Selecting 
Learning 

Technologies 

Extending 
the 

Classroom

Capstone 

Developing 
Learning 
Content

Applying 
Learning in 

 the Workplace

Measuring 
Learning 
Results
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Developing Learning Content 
On-Demand Course
You will learn how to: 
• Describe learning content.

•  Outline a process for developing learning content.

•  Connect design and development with adult
learning principles.

•  Explain how to apply a development model to
create learning content.

Topics 
•  Learning Content Considerations

•  Process for Designing Learning Content

•  Design and Development in Your Own Practice

Resources and Templates 
• Job aids: Key Characteristics of Learning

Development Models, Tips for Developing
Learning Content, and Tips for Developing Mobile
Learning Content

•  Expert videos and blogs

•  Interactive text and application-based questions

•  Interact with an ATD expert facilitator

•  Resources and references

Extending the Classroom 
On-Demand Course
You will learn how to: 
•  Classify options for learning beyond the traditional

classroom environment.

• Recognize learning needs when selecting learning
options.

•  Recognize connections among learning objectives,
intended learning outcomes, and learning options.

•  Examine factors that promote learning and
knowledge retention.

•  Apply strategies for extending learning beyond the
classroom environment.

Topics 
• Options for Learning Beyond the Traditional

Classroom

•  Selecting Options Based on Learning Needs

•  Connecting and Engaging Beyond the Classroom

Resources and Templates 
• Job aid: Learning Outcomes

•  Expert videos and blogs

•  Interactive text and application-based questions

•  Interact with an ATD expert facilitator

•  Resources and references

https://content.td.org/r/69021
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Measuring Learning Results 
On-Demand Course
You will learn how to: 
• Describe methods to support the exchange of

feedback for measurement of learning.

•  Define levels of evaluation, return on investment,
and return on expectations.

•  Examine implementing the levels of evaluation
model for evaluating learning.

•  Examine implementing a return on investment
model for evaluating learning.

•  Examine implementing a return on expectations
model for evaluating learning.

•  Demonstrate the process of measuring learning
with the use of an evaluation model.

Topics 
•  Evaluation and Feedback Exchange

•  Commonly Used Evaluation Models

•  How Learning Is Measured

Resources and Templates 
• Job aid: Evaluation Model Quick Tips

•  Expert videos and blogs

•  Interactive text and application-based questions

•  Interact with an ATD expert facilitator

•  Resources and references

Motivating and Engaging Learners 
On-Demand Course
You will learn how to: 
•  Identify factors that influence how adult learners

are engaged and motivated to learn.

•  Describe the use of learning options and
environments.

•  Explain motivating factors that influence learning
options and environments.

•  Express methods that support learning
engagement.

•  Apply methods that motivate and engage adult
learners.

Topics 
•  Designing Learning Content to Engage Adult

Learners

•  Influencing Motivation

•  Supporting Individual Learners

Resources and Templates 
•  Job aids: Engaging the Learner Checklist, Virtual

Best Practice, and What Does Learner Engagement
Look Like?

•  Expert videos and blogs

•  Interact with an ATD expert facilitator

•  Interactive text and application-based questions

•  Resources and references

https://content.td.org/r/69021
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Selecting Learning Technologies 
On-Demand Course
You will learn how to: 
•  Describe learning technologies.

•  Determine how and when to involve human
elements (facilitation, feedback, discussion, and
sharing) in the use of learning technologies.

•  Relate principles of instructional design to the use
of technology in learning.

•  Describe what factors need to be considered when
choosing a learning technology.

•  Choose an appropriate learning technology to
meet a learning need.

Topics 
•  What Are Learning Technologies?

•  Human Elements Support Learning Technologies

•  Considering and Applying Learning Technologies

Resources and Templates 
• Job aids: Bloom’s Revised Taxonomy Examples,

Learning Technology Tools, and The ROPES Model

•  Expert videos and blogs

•  Interact with an ATD expert facilitator

•  Interactive text and application-based questions

•  Resources and references

Applying Learning in the Workplace 
On-Demand Course
You will learn how to: 
•  Classify options for learning beyond the traditional

classroom environment.

•  Recognize learning needs when selecting learning
options.

•  Recognize connections among learning objectives,
intended learning outcomes, and learning options.

•  Examine factors that promote learning and
knowledge retention.

•  Apply strategies for extending learning beyond the
classroom environment.

Topics 
•  The Relationship Between Learning and

Application

•  Roles and Factors That Support Application

•  What Are the Tools and Strategies for Promoting
the Application of Learning?

Resources and Templates 
•  Job aid: Learning Transfer Worksheet

•  Expert videos and blogs

•  Interactive text and application-based questions

•  Resources and references

•  Interaction with an ATD expert facilitator

https://content.td.org/r/69021
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What Participants 
Are Saying

“ ATD is an organization dedicated to 

talent development. With its research 

and expertise, I trust that the programs 

can give me what I am looking to 

implement within my organization.”
—Cindy Lam

Capstone On-Demand Course
To earn the Adult Learning Certificate, you will have 
the opportunity to prove your knowledge gained 
and apply it to a real-world scenario. You must 
complete the personal practice assessment to review 
the knowledge you have gained and prepare for the 
application discussion. Your discussion post will be 
assessed by your facilitator, and you will also have the 
opportunity to earn additional points by responding 
to a peer's post. A total of 500 points throughout is 
needed for course completion.

You are required to:
•  Take the personal practice assessment.

•  Complete one application discussion and receive
feedback from your facilitator.

Topics 
•  Course Learning Toolkit

•  Personal Practice Assessment

•  Application Discussion

•  A Classroom Setting Discussion

•  An E-Learning Scenario Discussion

•  Your Best Tip or Takeaway

https://content.td.org/r/69021
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RESOURCE SAMPLE

ATD MEMBER-ONLY TOOLS
JOB AID

Find more tools at td.org/MemberTools LEARNING TRANSFER WORKSHEET 

LEARNING TRANSFER WORKSHEET 

© Association for Talent Development

BEFORE
the Learning Opportunity

DURING
the Learning Opportunity

AFTER
the Learning Opportunity

Learning Objectives
(of the specific learning opportunity)

Content Notes
(tips you can use in your role)

Discussion With Supervisor
(items for application)

Discussion With Supervisor
(items on which to focus)

Action Plan
(Next Steps)

https://content.td.org/r/69021
www.td.org/education
http://
http://
https://www.td.org/
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We Are Here to Help You and Your Team Learn, Grow, and Improve!

Organizations 
Have Trained 
With Us

Register Online 
• Visit td.org/AdultLearningCert
• Choose your preferred dates 

and times. 

• Click Enroll. 

• Follow the cart and checkout 
prompts.

Register a Team/ 
On-Site Training
Interested in bringing a 
course to your company as 
an on-site learning event? 

Call: 888.816.7813 
Email: enterprise@td.org

 

Over the last 75 years, our mission has been to 
empower talent development professionals 

with the knowledge and skills they need to be 
successful and remain competitive. We accomplish 
this by providing learning that sticks and leads to 
measurable results in your on-the-job performance.

What You Can Expect From an ATD Course
 Research- and competency-based learning with 

applied adult learning principles 

 Hands-on practical activities 

 An engaging environment that builds confidence 
and makes learning personally relevant 

 Actionable take-home materials to ensure real 
application back at work

95+
Course 
Topics

900+

120+
Countries 
With 
an ATD 
Presence

Professionals 
Have Learned 
With ATD 
Education

100,000+

Register by Phone or 
Get a Consultation
Not sure what to take? 
Call a professional development 
specialist to help you enroll. 
They can give you course 
recommendations based on your 
learning goals and your role.

Call: 855.404.2783
Visit: td.org/AdultLearningCert

Ready to Get Started?

www.td.org/education
https://content.td.org/r/69021
https://content.td.org/r/69021
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